ARTICLE XVI - GENERAL
Section 1. Safety Helmets
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Such headgear shall conform to Police Department specifications in effect at the thge. of 11

Section 2. Parking Facilities -

It is the intent of the Department to make available without liability to the City, City-owned
' property dhd on-street location adjacent to, near or part of police stations or other command
locations, as parking facilities for the personal cars of employees, A single designated
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such property is provided and so designated for this purpose, the City shall not be obligated to
improve the same, nor to maintain it for parking. The City nesd not contimue to provide such
property for parking when the City, in its discretion, decides to make a different use of it

All inguires or comgplaints from employees muurningﬂrmhjeclmmrﬂrﬂppﬁmﬁmnfﬂlis
section Mhmmmmmmmvﬁﬁglﬂunmm. The PBA shall
xmmmerﬂm:shlﬂmnnlythuninquhiummmplalnu which it believes are
justified to the Commanding Officer of the Office of Labor Relations of the Police Department,
or the Commanding Officar's designee, for discussion and possibie adjustment,

This Section shall not be subject to the grievance procedure.

Section 3, Maintenance of Facilities

All commands and other Departmental places of assignment shall haye adequate heating, hot
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water and sanitary facilities, The Union shall give notice to the Department of any failure to
maintain these conditions. If not corrected by the Department within a reasonable time, the
Union may commence a grievance at Step 3 of the grievance procedure concerning that Failure,

It is the intent of the City to use its best efforts to secure private room accommodations ina
hospital for employees infured in the line of duty. This Section shall not be subject 1 the
grigvance procedure. -

Section 5, Information Exchange

a, The Department will provids the Union with a copy of all Orders, Department
' Bulletins, “Open Door™ issues, and press releases, The details of delivery shall be
worked out between the parties.

The Department will provide to the Union on a semi-annual basis a4 compuler printout
containing names and addresses of employees, listed alphabetically.

b. The Union will provide the Department with a copy of Union publications, bulleting
" and press releases,
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A representative of the Department and a representative of the PBA will meet to determine an
adequate meal area for employees within each command and other Deparmmental places of
assignment. This does not contemplate rebuilding or extensive remodeding. ,

e

Section 7. Personal Folder _
a. The Personnel Bureau will provide the Union with a list of categories of itemns included

in the Personal Folder with an indication of those confidential jtems which an employes
is not permitted to review,

b.  Employees may view their folders on normal business days between the hours of 9
A.M. and 5 P.M. by appearing in person at the Employes Management Division, ]
Personnel Bureau, 10th Floor, Police Headquarters. To avoid delay, employees should
call the Employee Management Division at least one day in advancs, -

. The Department will upon written request to the Chief of Personnal by the individual
employes, remove from the Personnel Folder investigative reports which, upon
completion of the investigation are classified “exonerated” and/or “unfounded™, .
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. retire in lisy of layoff to be removed from the payroll on or before a specific date, or where an
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Section 9, Disciglinary Proceg | |
The panties, through a joint subcommirtee, shaly develop procedures to insure thar: ' i

4. All disciplinary charges shal] pe brought in a timely fashion pursuant to the curreng .
departmental regulations. : '

b.  Departmental triajg shall be held a¢ promptly as possibie, utilizing additional hearing ,
" personnel. 5
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Where an employes has an entitiement to accrued annual leave and/or COmpensatory time, and
the City's fisca) condition requires employees who are terminated, laid off or why choose tog
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employee reaches the mandatory retirement age, the employer shaj| provide the monetary vajue
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