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NYC CHANGES PREGNANCY ACCOMMODATION POLICIESIN RESPONSE TO
DISCRIMINATION CHARGE BROUGHT BY LEGAL MOMENTUM
New Policy Will Benefit Many Women

New York City workers no longer have to risk migsoareer opportunities because they are, or may
become, pregnant. The City has agreed to accommpdagnant workers in significant ways in response
to a charge brougltefore the EEO®y Legal Momentum on behalf of New York City Peli©fficer
Akema Thompson.

Officer Thompson was unfairly denied an opportufittypromotion to Sergeant when the City refused to
reschedule the date of a promotional examinatiair@ily scheduled for Officer Thompson’s delivery

date. In early 2013, Officer Thompson learned thatNYPD would be offering the promotional
examination for the rank of Sergeant. This exaoniy offered every few years; so she immediately

signed up to take it, and took a class to prepaieen she found out the exam was to be given onk@cto
19—the due date of her first baby—Officer Thompegpeatedly requested permission to take the exam on
a different date. Despite repeated e-mails andrketioth by Officer Thompson and by the Policemen’s
Benevolent Association (PBA) on her behalf, they@afused to reschedule. Instead, the City belgatedl
offered her useless “accommodations”™—a pillow taaeiand extra time for the test—when she was
already in labor.

Until Legal Momentum got involved, New York Cityl3epartment of Citywide Administrative Services
(DCAS) policy did not permit rescheduling of empiognt and promotional examinations when a conflict
arose due to pregnancy or childbirth. Notaklyiiten policiesallowed for exams to be rescheduled for
many other reasons: religious observances, mildaty, court appearances, funerals, and injuries
occurring on the job.

In March, 2014, Legal Momentufiled a chargef pregnancy discrimination with the federal Equal
Employment Opportunity Commission against the GitiNew York on behalf of Officer Thompson. The
settlement just reached requires New York Cityrtuvjgle appropriate pregnancy accommodations to all
City employees to ensure that qualified women atedenied jobs or opportunities for promotion, siynp
because they are or will become pregnant.
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Legal Momentum President and CEO Carol Robles-Rasaéh “In 2015, there is no excuse for denying
pregnant women reasonable accommodations to etiedoteto work on an equal basis with everyone else.”

PBA President Patrick J. Lynch said, “Police offscghould not be forced to choose between staating
family and seeking a promotion. This settlemenbgeizes that the City can and must afford pregnant
police officers the same reasonable testing accatatians that are granted in other cases, espeeaslige
NYPD seeks to attract more women into its ranks.apaaud Legal Momentum's hard work on behalf of
Police Officer Thompson and all PBA members.”

“Officer Thompson’s case has been an importantqfastir efforts to improve women’s access to non-
traditional jobs such as policing, sanitation, éirefighting, and ensure fair treatment for workimgpthers.
We are glad that we were able to reach an agreamardidvances those goals,” said Jelena Kolicaleg
Momentum’s staff attorney who handled the caseidaded, “Legal Momentum is urging other cities to
follow New York’s lead in ending pregnancy discnmation for municipal employees.” Many major U.S.
cities, including Los Angeles, Chicago, Boston,|&kelphia, and San Francisco, do not yet haveipslic
that ensure pregnancy accommodations are avafi@beunicipal employment testing.

Legal Momentum has prepared a “Know Your RightsttFeheet on rescheduling civil service tests to
accommodate pregnant women. The Fact Sheet angu&stons about pregnant workers’ legal rights and
how to request alternate test dates. fFhet Sheet is available for downlofide of charge from Legal
Momentum’s website.

About Legal Momentum
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